
 

 

 

 
Service, Science, Sustainability 
 

Under the leadership of the Commissioner 
of Public Lands, our work at the 
Department of Natural Resources (DNR) is 
done with the public’s interest in mind, 
which means transparency and public 
knowledge.  Our decisions are guided by 
sound science as we manage state trust 
lands, native ecosystems and natural 
resources. We support the vision of a 
sustainable future by protecting and 
managing the natural resources so future 
generations will have them.  

 
DNR manages over 5 million acres of state-
owned land that includes forest, range, 
commercial, agricultural and aquatic lands. 
We generate revenue that supports public 
schools, state institutions and county 
services. But managing lands is only half of 
our story. We also protect other public 
resources such as fish, wildlife, water, and 
provide public access to outdoor recreation. 
Two of our largest and most important 
state-wide resource protection 
responsibilities are fire prevention and 
suppression, and overseeing forest 
practices. 

 
The DNR operates with a biennial budget of 
approximately $400 million and has over 
1300 employees.  

 
We have some of the most talented people 
in the industry.  We honor diversity in the 
workplace and support one another with 
respect and trust.  We invite you to learn 
more about our culture, our careers, and 
why some of the top forestry and natural 
science professionals have joined 
Washington DNR by visiting our DNR 
website.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

DNR INTERNAL MOVEMENT ONLY 
WFSE EMPLOYEES ONLY 

Asset Management Specialist  
Recruitment #2012-02-3966T 

 
JOB CLASSIFICATION: Natural Resource Specialist 3 
 
SALARY RANGE:            $3,549 – $4,653  per month 

                                           ($3,442  - $4,513 with 3% temporary reduction) 
 

Important Note: From July 1, 2011 through June 29, 2013 a 3% temporary salary 
reduction, offset by additional paid leave, is in effect for most state positions. For 
specific information on the Temporary Salary Reduction, click here. 

 
LOCATION:                      Castle Rock, Washington 

 
OPENS:                            February 3, 2012  
CLOSES:                          February 9, 2012 

 

WHO MAY APPLY: 

This recruitment is open to any DNR employee who holds permanent status as a 
Natural Resource Specialist 3.  The most senior applicant who meets all of the 
requirements below will be offered this position.  For more information on Internal 
Movement,  click here. 
 
POSITION PROFILE: 

Position serves as Pacific Cascade Region’s designated expert and public contact 
for the following proprietary forest upland program activities: Right of Way 
acquisition and granting, land transactions, special use leasing, trespasses, oil, gas 
and mineral leasing.  Responsible for region coordination and serves as the liaison 
for each of the above programs between the division and region staff.  
Duties will include: 
Develops  and implements the region’s right-of-way acquisition and granting 
program; 
Contacts landowners to negotiate access;  
Prepares cost share analysis for easement exchanges; 
Prepares and reviews right of way Forest practices Applications and SEPA’s 
relating to right of way granting projects; 
Process all right of way documents; 
Research and make recommendations for region land transaction; 
Negotiate  terms and conditions of forest upland leases; 
Ensures leases are in accordance with department policies, guidelines and 
procedures.    
   
REQUIRED QUALIFICATIONS: 

   
 3 year’s professional experience in a specialty area or two year’s 

experience as a Natural Resource Specialist 2 ; 

 Experience working with DNR contracts, leases and easement templates; 

 Ability to and experience in negotiating legal contracts; 

 Ability to coordinate appraisals for timber and land damages associated 
with easements and permits; 

 Ability to review properties and make recommendations based on the 
departments asset management strategies; 

 Knowledgeable of forest-based land-use law; real estate law; real property 

http://www.dnr.wa.gov/
http://www.dnr.wa.gov/
http://www.dop.wa.gov/CompClass/TempSalaryReduction/Pages/default.aspx
http://www.hr.wa.gov/CompClass/TempSalaryReduction/Pages/default.aspx
http://sharepoint/sites/hr/Shared%20Documents/Internal%20Movement%20Q%20and%20A%20(WFSE%20Article4.3).docx


 
 
EMPLOYEE BENEFITS 

The state of Washington offers a 
comprehensive benefits package 
including:    

 Medical, dental, life and long-term 
disability insurance. 

 Optional long-term care, and 
auto/home insurance. 

 Optional medical flexible spending 
account. 

 Vacation, sick, military, and civil leave. 

 Eleven paid holidays per year. 

 A state retirement plan. 

 Optional credit unions and savings 
bonds. 

Optional Deferred Compensation and 
Dependent Care Assistance programs 
 
 
 
Join our job announcement mailing list 
and view all current job opportunities. 
Visit: DNR Jobs 
 
 

This announcement is published by the 
Washington State Department of Natural 
Resources (DNR).  The DNR is an equal 
opportunity employer.  Women, racial, and ethnic 
minorities, persons of disability, and disabled and 
Vietnam-era veterans are encouraged to apply.  
Persons with a disability who need assistance 
during the screening process or those needing 
this announcement in an alternative format may 
contact DNR Recruiting staff (360) 902-1350 or 
(360 902-1228.  DNR may be contacted using the 
Washington State Telecommunications Relay 
Service (TTY) by dialing 711. 

 

and appraisal theory and practices; SEPA; Forest Practice Rules; and the 
HCP strategies and implementation policies and procedures; 

 Ability to use ArcMap to produce, view, and print maps; 

 Ability to work collaboratively with all types of people and with multiple 
programs and agencies. 

SPECIAL POSITION REQUIREMENTS AND WORKING CONDITIONS: 

         •     Must have valid Washington State Driver’s License    

     
ADDITIONAL INTERNAL MOVEMENT REQUIREMENTS: 

As required by the WFSE 2011-2013 Collective Bargaining Agreement, Article 4.3, 
an applicant will only be considered for this opportunity as Internal Movement 
transfer candidate if: 

 
 The applicant holds permanent status as a Natural Resource Specialist 3 

in the WFSE bargaining unit.  (Applicants can verify their bargaining unit 
by checking their employee profile on OrgPlus.); 

 The applicant demonstrates or been assessed to have the position 
specific skills, abilities, and qualifications necessary to perform the duties 
of the position; 

 The applicant provides supervisory verification that there are no 
disciplinary actions in the applicant’s personnel file for the past twelve 
months; there are no pending disciplinary actions; the applicant is not 
under investigation into alleged misconduct; and there are no performance 
issues being addressed, as documented in the applicant’s supervisory file; 

 The applicant has not been granted an Internal Movement transfer within 
the past two years; 

 The applicant has not refused an offer of an Internal Movement transfer 
within the past twelve months; 

 The appointment will not create a violation of DNR policy; AND 
 The appointment meets the needs of the work unit. 

 
APPLICATION PROCESS:  

To be considered for this position, please submit by February 9
th

 2012: 

 A letter of interest describing how your experience and qualifications relate to 
the position profile and required qualifications. 

 A completed application – DNR Job Application or a Resume 

 An online voluntary Applicant Profile Questionnaire. (This form is not 

required and is submitted online. Please do not print out and send in with 
application materials). 

 An Internal Movement form signed by you and your supervisor. 

Submit all materials by the closing date to:  

Electronic method preferred 

 
OR other method  

dnrrecruiting@dnr.wa.gov  Melody Wolf 
Department of Natural 
Resources 
PO BOX 47033 
Olympia, WA 98504-7033 

NOTE:  Please indicate 2012-02-3966T in the subject line of your e-mail. 

 
By submitting the application materials you are indicating that all information is true and 
correct to the best of your knowledge.  You understand that the state may verify 
information and that untruthful or misleading information is cause for removal from 
applicant pool or dismissal if employed. 
 

 
Questions?  Please contact Mary McDonald at (360) 575-5003 or e-mail us at 
DNRrecruiting@dnr.wa.gov. 

 
 

http://www.pebb.hca.wa.gov/compare_plans.html
http://www.pebb.hca.wa.gov/dental.html
http://www.pebb.hca.wa.gov/life_employee.html
http://www.pebb.hca.wa.gov/ltd.html
http://www.pebb.hca.wa.gov/ltd.html
http://www.pebb.hca.wa.gov/ltc.html
http://www.pebb.hca.wa.gov/auto_home.html
http://www.pebb.hca.wa.gov/fsa.html
http://www.pebb.hca.wa.gov/fsa.html
http://www.drs.wa.gov/member/default.htm
https://dcp.csplans.com/csportal/welcome.do
http://www.pebb.hca.wa.gov/dcap.html
http://www.dnr.wa.gov/AboutDNR/Employment/Pages/Home.aspx
http://orgplus/orgplus/
http://www.dnr.wa.gov/Publications/hr_dnr_app.doc
http://surveymonkey.com/s.asp?u=905811603129
http://sharepoint/sites/hr/Shared%20Documents/Internal%20Movement%20form.docx
mailto:dnrrecruiting@dnr.wa.gov
mailto:DNRrecruiting@dnr.wa.gov


  

 


